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" highly desired.

COACHING ASSIGNMENTS OF THE REGIONAL FIELD TECHNICAL ASSISTANCE
TEAMMATES (RFTATs) FOR LDM COURSE 2 IMPLEMENTATION

SCHOOLS DIVISION SUPERINTENDENTS

. In reference to Memorandum OSEC-NEAP-OD-2020-0827, this Office, through

the Field Technical Assistance Division in collaboration with HRDD NEAP
announces the coaching assignments of the Regional Field Technical
Assistance Teammates (RFTATs) for LDM Course 2 Implementation.

. Technical assistance and coaching are similarly defined as a form of

professional support provided towards assisting others to be effective in their
functions and/or achieving set goals. Although, TA has a wider scope of
interventions, coaching is more of relational type of support. Coaching can be
a short term interactive and collaborative learning modality through which the
coach assists the coachee to achieve specific professional goals and improve
in his/her performance.

. The Regional Field Technical Assistance Teammates shaill:

a. provide technical assistance (TA) to SDO Coaches as they go through
the LDM2 Course,

b. help them accomplish desired outputs, and

c. guide them in the implementation of LDM Course 2

. Attached s the list of RFTATs and their coaching assignments for your reference.

You can notify your assigned RFTATs through the created Google Classroom
intended for LDM Course 2. For technical assistance and coordination with
your RFTATs, you may contact Mr. Michael Girard R. Alba, Chief of Field
Technical Assistance Division at 09178885853.

Immediate dissemination of this Memorandum and your usual participation is

WILFREDOE. CABRAL
Regional Dire}j‘cy

“EXCELLENCE is a CULTURE and QUALITY is a COMMITMENT”

’ Trunkline: 02-8682-5773/8684-4914/8647-7487

-/ Website: depedcalabarzon.ph

Document Inquiry : https://r4a-teadoc.com/inquire
Facebook: DepEd R-4A Calabarzon




Page 2 of 5

REGIONAL FIELD TECHNICAL ASSISTANCE TEAMMATES (RFTATS) ON THE
IMPLEMENTATION OF LEARNING DELIVERY MODALITY (LDM 2) COURSE 2

RFTATs

Assignment

Designation

Assigned Schools
Division Office

Regional Field Technical Assistance Sterring Committee

Wilfredo E. Cabral

Chdadirman

Regional Director

Ruth L. Fuentes

Co - Chaiman

Assistant Regional

Director
Michael Girard R. Over - All Chief - FTAD
Alba Team Leader
Luz E. Osmena Co-Over- All | Chief — HRDD — NEAP R

Team Leader

All Schools Division
Offices

Regional Field Technical Assistance Teams

Team 1
Job §S. Zape Jr. Team Leader Chief — CLMD
Ariel Azuelo Assistant Team Public Affairs Unit
Leader Head

Donna L. Lago Education Program

Supervisor Sta. Rosa City
Jocelyn Buclig Attorney IV
Allan Tipan Education Program

Supervisor Binan City
Pearl Oliveth Intia Medical Doctor lll
Elaine Balaogan Education Program

Supervisor Cabuyao City
Lea M. Villalobos Member Accountant llI

Team 2
Eduarda Zapanta Team Leader Chief - ESSD
Rey Valenzuela Assistant Team ICT Unit Head
Leader

Bemardo C. Pacual
Ferdinand Marquez Education Program

Supervisor Rizal
Jocelyn Martin Legal Officer
Wilbert Ulpindo Project Development Antipolo City

Officer Il

Jonard Member Budget Officer
Mangalindan Cavite City

Evan Lynn - Dell C.

Administrative

Masing Assistant V
Team 3

Andrea Mabel E. Team Leader Education Program
Abrencillo Supervisor
Angelina Mendiola | Assistant Team Supervising

Leader Administrative Officer
Kelvin Matib Legal Investigator
Neil Evangelista Nutritionist-Dietitian |l Tanuaun City
Glenda dela Torre Education Program

Member Specidalist Lipa City
Leonel Domingo Accountant Il
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Leonardo Cargullo

Education Program

Supervisor Calamba City
Team 4
Edenia O. Libranda Team Leader Chief— QAD
Maria Susana M. Assistant Team | Administrative Officer
Oliveros Leader \';
Jumar M. Sadsad Planning Officer llI
Gian Carlo G. Administrative Officer
Ventura v Laguna Province
Jema Daproza Accountant |
Emelia M. Aytona Member Education Program
Supervisor San Pablo CITY
Elena Lopez Education Program
Supervisor
Team 5
Luz. E. Osmena Team Leader Chief

Jisela Ulpina Assistant Team OIC - Chief HRDD
Leader
Jonathan Education Program
Cadavedo Supervisor
Jaypee Lopo Education Program Cavite Province
Supervisor
Elino S. Garcia Education Program
Supervisor General Trias City
Virginia Bagacay Member Administrative Officer
V
Jeremiah Trinidad Accountant |l
Maricris Tadioan Education Program
Specialist
Team é
Viernalyn M. Nama Team Leader Chief - PPRD
Nadina Gaton Assistant Team Education Program
Leader Supervisor
Laarni Evaristo Administraive Officer V
Robert Perez Engineer |l Bacoor City
Romyr L. Lazo Education Program
Supervisor
Ma. Rojane Miranda Administrative Officer Imus City
Member v
Adrian Bullo Statistician | ; _
Syril Zenarosa Administrative Officer Dasmarinas City
\'
Team 7
Marites L. Gloria Team Leader Chief - Finance
Division
Danilo H. llagan Co-Team Education Program
Leader Supervisor
Allain Alvarez Education Program Batangas Province
Supervisor
Ma. Joan Paula Project Development
Dino Officer II Batangas City
Nimfa Bermendi Member Teacher Credential

Evaluator
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Jona Malonzo

Education Program

Specialist
Eugenio Adrao Education Program

Supevisor

Team 8
Ann Geralyn T. Team Leader | Chief— Administrative
Pelias Division
Nancy Dizon Assistant Team Supervising
Leader Administrative Officer | Quezon Province

Annaliza Araojo Member Dentist Il
Mark Anthony Education Program
Malonzo Specialist Lucena City
Pacita Lungcay Education Program

Supervisor
Buenalyn M. Manuel Education Program | Tayabas City

Supervisor

Jerome Chavez

Education Program
Supervisor
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WHAT ARE THE RESPONSIBILITIES OF TAP/ COACH?

. Provide TA/coaching for the LAC through the LAC Leader

Directly provide individual TA/coaching when so requested by individual
participants, in coordination with the LAC leader

Address concerns of participants, individually or as a LAC, through the LAC
leader

Refer unaddressed concems to the Coaching Team (through FTAD) for
appropriate action, or refer the concerns to appropriate official or office for
the same purpose.

Provide feedback, through the LAC leader, to the LAC or individual members
of the LAC about the results of the action taken on the concerns raised.




